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There isn’t an industry, organization,  

team or person which hasn’t  

experienced some level of  

disruption or change in recent times. 

Nobody is immune to it: shifting  

organizational priorities, mergers,  

adopting new technologies or  

changing processes to suit your  

global footprint. Whatever it is, it’s likely… 

Information in Newsletter Employee is for general informational purposes only and is not intended to replace the counsel or advice of a qualified health or legal professional. For further help, questions, or referral to community 
resources for specific problems or personal concerns, contact a qualified professional. http://eapassist.com.au. 

Resilience – the ability to bounce  

back in the face of challenges – is  

crucial to combating stress, which  

recent studies have revealed as the 

most significant psychological hazard 

in the workplace. That’s according to 

Dr John Kearney, Director of  

Psychological Services at Wesley  

Hospital, who... 

What would make workers happier? 

More money, of course! But  

perhaps surprisingly, a majority say 

that a higher salary is not the one  

change that would most improve  

their job satisfaction. This was  

revealed in the first CNBC/Survey Monkey Workplace 

Happiness Index conducted in March... 
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